
Name Reference Number 

STEVEN W SHULTZ 

MMC - 8-.Jan-2013 - 8-Jan-2018 
REGULATIONS 

11/1: Mates (Except Chief Mates) (500 Gross Tons or More) 
11/2: Master, Chief Mates (500 Gross Tons or More) 
11/4: Rating forming part of a navigational watch (RFPNW) 
11/5: Able Seafarer-Deck 

Valid 

IV/2: Performing Radio Duties (Radio Operator/Radio Maintainer) , Holds 
GMDSS License 
Vl/1: Basic Safety Training and Familiarization 
Vl/2: Proficient in the use of survival craft, rescue boats and fast rescue 
boats 
Vl/3: Advanced Fire Fighting 
Vl/4 : First Aid and Medical Care 
Vl/5: Vessel Security Officer 
Vl/6: Vessel Personnel Designated with Security Duties I Security 
Awareness 
11/2: Master, Chief Mates (500 Gross Tons or More) 
INTERNATIONAL CAPACITIES LIMITATIONS 

Advanced Firefighting. 
Basic Safety Training. 
GMDSS Operator. 
Vessel Security Officer. 
Vessel Personnel Designated With 
Security Duties. 
Security Awareness. 
Master. 

Officer in charge of a navigational 
watch (OICNW). 

Able Seafarer - Deck. 
Rating forming part of a navigational 
watch (RFPNW). 
Proficiency in survival craft and 
rescue boats other than fast rescue 
boats (PSC). 
Proficient in providing medical First 
Aid. 
Master. 
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Not val id for service on ECDIS 
equipped vessels after December 31, 
2016. 
Not val id for service on ECDIS 
equipped vessels after December 31, 
2016. 
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Officer in charge of a navigational
watch (OICNW).
DOMESTIC CAPACITIES LIMITATIONS

Deck Officer - Master Of Steam or Motor Vessels Of Any
Gross Tons Upon Oceans. Radar
Observer (Unlimited).

Deck Officer - Master Of Auxiliary Sail Vessels Of Not More
Than 100 Gross Registered Tons
(Domestic Tonnage) Upon Oceans.
Radar Observer (Unlimited).

Able Seaman-Any Waters, Unlimited
Lifeboatman
Wiper
Stewards Dept (FH)
First Aid Provider

MEDICAL
CERTIFICATE

25-Jun-2015 - 24-Jun-2020 Valid

INTERNATIONAL CAPACITIES LIMITATIONS

719K I acknowledge & will comply with
waiver conditions
Waiver



TOTE SERVICES, INC 
SHIP'S OFFICER EVALUATION I PERFORMANCE REPORT II 

Licensed Deck OfficeJS: This form is to be completed by the Master on all: Licensed Deck Off"JC:erS, the Radio Officer (as 11pplicablc) and Steward 
whl:JJ~M~r !hat individual is detacbcd for any reason. 

Licensed Engine Officc1S: This form ls to be completed by the Chief Engineer on aU Licensed Engillecrini Off"K:erS, whenever an officer is detaehod for lillY 
reason. 

Vessel: s.s. El Yunque Date: 10/02/14 

Name of Individual: Steven Shultz Rating: Chief Mate 

Reporting Period -From: 08/29/14 To: 10/03/14 

Check a box for Each Question Excellen t VeryGood Good Fair Poor Not Observed/NA 

Cooperation 00 1] IJ 
Leadership - Ability to work with crew lXl D D 
Attention to Assigned Duties (g) 0 D '-
Willingness to Assume Responsibility 1&1 D D '-
Watcbstanding Ability- At Sea (g) [] D 
Watchstanding Ability -In Port (g) D D D 
Cargo Handling Abilitv (Deck Officer) (g) [] [] D 
Mechanical Ability (EoJtineering Officer) 0 D 0 [] 181 
Knowledge of Ship's EQuipment/Automaiton D lg) D D 
.Knowledge ofTSI Policy & Procedures 181 [] [] D 
Personal Conduct & Appearance D ~ [] [] D 

("Good" Is to be used to describe an individual who Is capable of performing his/her usigl*l duties Ullder normal and routi.oe circumslallces aboard this pll'licular vessel.} 

Remarks: Mr. Shultz has a solid knowledge ofTSJ policies and procedures. He put forth positive effort to keep deck mainten1111ce projects moving forward. 

(If additional space is required, use reverse side.) 

What positive qualities have you noted with his/her perfonnance? Mr. Shultz. did a fine job in preparing for the TSM internal audit He pays 
close attention to detail in administrative matters. 

In what areas does the supervisor feel that improvement can I should be made? Improve on effective c:ommunicat1on wilh DC(;k and 
Engine Departm.crrts. 

Have you djscussed these areas with him/her? (81Yes 0No 

If"No", specify reasons why no discussion has taken place. 

What measures have you taken to help himJhcr improve? Discussed the importance of effective c::onununication and fostered open conversation 
which he bas 11$ed m improve. 

Do you recommend this individual for re>-assignment to this vessel? ~Yes 0 No 
If "No", please specify reason(s). (Attach any mid-tenn evaluations or letters ofwarning that pertain to your ............. , 

P::.': · 1 - :-· -:--:.:ive:c<: 

AndrewM 

Reporting 

NOTES: 

StevenW. Sh 

Crewmem • 

I. This document is for confidential office use only 

- ··-

2 Crcwmember comments 1111\y be placed on the reverse of this 
3. The Crewmember is entitled to a copy of the completed & signed form. 4. When complenld, a OOf1Y is to be sent to TSI Attn: ""'"Wlliii.UeJn.-

TSJ-V-PER-003 Rev. 4114 

II 



INTEROCEAN AMERICAN SHIPPING CORPORATION 
SHIP'S OFFICER EVALUATION I PERFORMANCE REPORT 

Licensed Deck Officers: TI1is form is to be completed by the ~er on all: Licensed Deck Officers, the Radio Offirer (M applicable) and Steward 
whenever that individual is detached for any reMon. 

Licensed Engine Officers: This form is to be completed by tbe Chief Engineer on all Licensed Bnginccring Officers, whenever an officer is detached fur any 
reMan. 

Vessel: SS Great Land Date: 5 March 2011 

Name of Individual: St even W. Shult z Rating: Chief Mate 

Reporting Period - From: 1/17/2011 To: 3/5/2011 

Check a box for Each Question I RY~eiiP.nt Very Good Good Fair Poor Not Observed/NA 
,.., _ ..; 
Leadership Abjlity_ to work with crew ..; 
Attl'mrinn to A~,::iPned Duties ..; 

.I ' WiJ.linPne.~s to Assume o. tihilitv ..; _;r: : ·~~ ~-·~~:;;:;."i"~~:f:.:. . -~~l.IL-- ... "'-'···· 
'""""'" ... .:... :Ability At Sea ..; -" · Ability In Port v ~ ; ' .. l '!.: .. , :-· .. 

Cargo Hanrllinu Al:>ill.ty_(Deck Officer) v 
Mecnanical Ability (Eni ..... e; Officer) 
Know.~" of Ship's Fn11 'A11tnmll itnn ..; 
Knowledge of lAS Policy & :'wv~~ ..... ..; 
Personal Conrfnl'f: & A II IX " 

("Good" is 10 be used to d~cribe an individual who is capable of performing hiS/her assigned duties IDlder normal1111d routine circumstances aboard this pjlrticular vessel.) 

Remariffi: ________________________ ~~------------------------------------------------
(If additional space is required, use reverse side.) 

What positive qualities have you noted with his/her performance? Chief Mate Shultz has done an exceUent job here on the Great Land 

In what areas does the supervisor feel that improvement can I should be made? _H_e_d_o_es_a_,grea..___t.:!,.jo_b_. - ---------

Have you discussed these areas with himlher? ~ Yes 0 No 
If "No", specify reasons why no discussion has taken place. 

What measures have you taken to help him/her improve? _D_a_ily=--d_is_cuss_i_o_ns _ _____________ ___ _ _ 

Do you recommend this individual for re-assignment to this vessel? ~ Yes 0 No 
If "No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to yom answer). 

~>.H. Lunny/ 
Reporting Offi N) 

NOTES: I. This document is intended for confidential office use only 2. Crewmember conunents may be placed on the reverse of this page. 
3. The Crewmember is entitled to a copy of'the completed&. signed form. 4. When completed, a copy is to be sent to lAS Attn: Personnel Dept 

lAS-V-PER-003 Rev. 8109 



INTEROCEAN AMERICAN SHIPPING CORPORATION 
SHIP'S OFFICER EVALUATIUN I PEta'ORMANCE REPORT 

Licensed Deck Officers: This Conn is to be completed by the Master on all: Lioensed Deck Office Ill, the Radio Officer (as applicable) and Steward 
whenever that individual is detached for any reason. 

Licensed Engine Officers: This form is to be completed by the CbiefEngineer on all Licensed Englneering Officers, whenever 111 officer is detacbed for any 
reason. 

Vessel: SS Great Land Date: March 4, 2010 

Name of Individual: Steven Shultz Rating: Chief Mate 

Reporting Period -From: 1/27/2010 To: 3/4/2010 

Check a box for Each Question Excellent Very Good Good Fair Poor Not Observed/NA 

Cooperation ...; 
Leadership - Ability to work with crew ...; 
Attention to AssigJted Duties ...; 
Willingness to Assume Responsibility ..; 
Watchstanding Ability- At Sea ...; 
Watchstanding Ability - In Port ..; 
Cargo Handling Ability (Deck Officer) ...; 
Mechanical Ability (Engineering Officer) ....; 
Knowledge of Ship's Equipment/Automaiton v 
Knowledge of lAS Policy & Procedures v 
Personal Conduct & Appearance ..; 

("Good" is to be used to describe an individual who is capable of performing his/her assigned duties under nonnal and routine circumstances aboBid this particular vessel .) 

Rem~: ----------------------------------------~--------------------------------------(Ifadditional space is required. use reverse side.) 
What positive qualities have you noted with his/her perfonnance? Mr. Shultl: has been worldng with lAS and TOTE for a number of years now 
He has a good understanding of company policy and he is very consciencious and detail oriented. 
ln what areas does the supervisor feel that improvement can I should be made? 

Have you discussed these areas with him/her? ~ Yes 0 No 
If "No", specify reasons why no discussion has taken place. 

What measures have you taken to help him/her improve? We talk regularly about policy and operations. 

Do you recommend this individual for re-assignment to this vessel? ~ Yes 0 No 
If"No", please specify reason(s). (Attach any mid-tenn evaluations or letters of warning that pertain to your answer). 

>.H. Lunn 

l·teporting 

p .-:.,7 : ·,( ':. · ?- !·.:·~·~ : _., ~l !i\ 1 o_,. ·-· ~ . 

Daniel H. 

NOTES: 1. This document is intended for CODfidcntial office use only 2. Cn:wmember comments may be placed on the n:vc:JSC oUilJilo"'liii(!C. 
3. The Crcwmcmbcr is entitled to a copy oflhe completed & signed form. 4. When completed, a copy is to be sent to lAS Attn: Pci'SOIUlel Dept. 

IAS-V-PER-003 Rev. 8/09 



INTEROCEAN AMERICAN SHIPPING CORPORATION 
SHIP'S OFFICER EV ALTJATION I PERFORMANCE REPORT 

Licensed Deck Officers: This form is to be completed by the Msster on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward 
whenever that individual is detached for any reason 

Licensed Engine Officers: This foon is to be completed by the Ollcf Engineer on all Licensed Engineering Officers, whenever an offJOer is detliChed for any 
reason. 

Vessel: ss GREAT LAND Date: 9/2 1/09 

Name oflndividual: Steven w. Shultz Ratiog: Chief Ma t e 

Reporting Period- From: 9/8/09 To: 9/21/09 

Check a box for Each Question Excellent Very Good Good Fair Poor Not Observed/NA 

Cooperation ...; 
Leadership - Ability to work with crew ...; 
Attention to Assigned Duties ...; 
Willingness to Assume Responsibility ...; 
Watchstanding Ability - At Sea ...; 
Watchstanding Ability - In Port ...; 
Cargo Handling Ability_ (Deck Officer) ...; 
Mechanical Ability (Engineering Officer) ...; 
Knowledge of Ship's Equipment/Automaiton ...; 
Knowledge of lAS Policy & Procedures ...; 
Personal Conduct & Appearance ...; 

("Good' is to be used to describe an individual who is capable of pertbnning his/her M1igned duties under nonnal and routine circumslllnccs aboard this particular vessel.) 

RemM~: Mr. Shultz has been C/M for many years and continues to excell 
(If additional space is required, use reverse side.) 

What positive qualities have you noted with his/her performance? 
His ability to interact with all crew members is outstanding . 
In wbat areas does the supervisor feel that improvement can I should be made? 
Mr. Shultz need to be more familiar with IAS polic y and proceedures 

Have you discussed these areas with him/her? 
If "No", specify reasons why no discussion has taken place. 

1&1 Yes 

What measures have you taken to help him/her improve? 

In your opinion, is this individual physically frt to perform the duties of current position? 1&1 Yes If "No", please specify your impression as to limitations. 

In your opinion, is this individual physically fit to perform tbe duties of higher positions? I&J Yes 
If "No", please specify your impression as to limitations,. 

Do you recommend this individual for re-assignment to this vessel? 1&1 Yes IfftNo", please specify reason(s): 

at his job. 

0No 

Daniel H. Dani el H. 

NOTES: 1. This document is intended for confidential office use only 
3. 'fhe Crewmember i~ entitled to • copy of the completed & signed fonn. 

IAS-V-PER·003 Rev. 4/06 

2. Crewmember comments may be placed on the reverse of this page. 
4. When completed, a copy is to be sent to lAS Attn: Personnel Dept. 



II 
INTEROCEAN AMERICAN SHIPPING CORPORATION 

SHIP'S OFFICER EVALUATION I PERFQBMANCE REPORT 

Licensed Deck Officers: This form is to be completed by the Master on aU: Licensed Deck Officers, the Radio Officer (as applicfl.ble) and 
Steward whenever that individual is detached for any reason. 

Licensed Engine Officers: This fonn is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is 
detached for any reason. 

Vessel: ss Great Land Date: 6/25/09 

Name of Individual: Steven Shultz Rattng: Chief Mate 

Reporting Period -From: 5/4109 To: 6/25109 

..! . a box for Each Question ' Excellent Very Good Good Fair . Poor Not Observed!NA 
Cooperation X 
Leadership - Ability to work with crew X 
Attention to Assigned Duties X 
Willingness to Assume Responsibility X 
Watchstanding Ability- At Sea X 

~ 

Watcbstanding AbiHty - In Port X 
Cargo Handling Ability (Deck Officer) X 
MechanicaJ Ability (Engineering Officer) X 
Knowledge of Ship's Equipment I Automation X 
Knowledge ofiAS Policy & Procedures X 
Personal Conduct & Appearance X 

("Good'' is to be used to dC3Cil'bc an individual ~o Is capable of perl'ormin& his/her assigned duties under nonnaJ and rollline cin:uznstllnces aboard this perticular veS3CI.) 

Remarks: Mr Shultz continues to do an excellent job as Chief Mate 

(If additional space is required, use reverse side.) 
What positive qualities have you noted with his/her performance? 

He fully completes each task. and plans for futur operations 
In what att:as does the supervisor feel that improvement can I should be made? 

Have you discussed these areas with him/her? 
If •No", specii)r reasons why no discussion has taken place. 

Oves 

What measures have you taken to help him/her improve? 

In your opinio~ is this individual physically fit to perform the duties of current position? ~ Yes 
If "No", please specify your impression as to limitations. 

In your opinion, is this individual physically fit to perform the duties of higher positions? 18] Yes 
If "No", please specify your impression as to limitations. 

Do you recommend this individual for re-assignment to this vessel? ~ yes 
If"No", please specify reason(s): 

0No 

0No 

0No 

0No 

NOTES; 1. This document Is Intended for confidential office use only 2. Crewmembcr comments may be placed on the n:Y1:tse of this page. 
3. The Crewmcmber is entitled to a copy of the completed & signed funn. 4. When completed, a copy is to be sent to lAS Attn: PetSOnnel Dept. 

IAS.Y·PER-003 Rev. 4/06 

II 



INTER OCEAN AMERICAN SHIPPING CORPORATION 
SIDP'S tnrt~n :ll:K EVALUATION /PERFORMANC'R Rli'.PORT 

Licensed Deck Officers: 
This form is to be completed by the.Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and 
Steward whenever that individual is detached for any reason. 

Licensed Engine Officers: 
This form is to be compLeted by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is 
detached for any reason. 

Vessel: SS Great Land Date: 4- 15 -09 

Name of Individual: Steven Shultz Rating: Chief Mate 

Reporting Period -From: 3124/09 To: 4/15/09 

v a box for Each Question ' Excellent Very Good Good Fair Poor Not Observed!NA 

Cooperation X 
Leadership - Ability to work with crew X 
Attention to Assigned Duties X 
Willingness to Assume Responsibility X 
Watchstanding Ability - At Sea X 
Watchstanding Ability- In Port X 
Cargo Handling Ability (Deck Officer) X 
Mechanical Ability (Engineering Officer) X 
Knowledge of Ship's Equipment I Automation X 
Knowledge of !AS Policy & Procedures X 
Personal Conduct & Appearance X 

("Good" is 10 be used 10 describe an individual who is capable of perfonning hislher assipd dillies UDder normal and routine cin:umsunces aboard this panicular vessel.) 

Remarks: Mr Shultz continues to do an c:x.celleot job as Chief Mate 

(If additional space is required, use reverse side.) 
What positive qualities have you noted with his/her performance? 

He fully completes each task. and plans for futur operations 
In what areas does the supervisor feel that improvement can I should be made? 

Have you discussed these areas with him/her? 
If''No", specifY reasons why no discussion has taken place. 

What measures have you taken to help him/her improve? 

In your opinion
1 is this ~divid~ physicapy_ fit.to perform the duties of current position? ~ Yes 

lf"No", please spcctfy your unprcss1on as to ltm1tations. 

In your opinion, is this individual physically fit to perform the duties of higher positions? ~ Yes 
lf "No", please specify your impression as to limitations. 

Do you recommend this individual for re~assignment to this vessel? ~ Yes 
lf''No", please specify reason(s): 

Steven Shultz 

0No 

DR. Lunny 
Reporting Officer (PRINT I SIGN) Crewmember (PRINT I SIGN) Masrer- (PRINT I SIGN) 

(•Or person in charge of the vessel) 
NOTES: I. This docum.cnt is intended for confidential office use only 2. C:ewmcmber comments may be placed on the reverse of this page. 

3. The Crcwmember is entitled to e. copy of the completed & signed form. 4. When completed, a copy is to be sent to lAS Ann: Personnel Dept. 

[AS-V-PER-003 Rev. 4/06 



/I 
INTEROCEAN AMERICAN SHIPPING CORPORATION 

SHIP'S OFFICER EVALUATION J PERFORMANCE RF.PORT 

Licensed Deck Officers: This form is to be completed by the Master on aU: Licensed Deck Officers, the Radio Officer (as applicable) end 
Steward whenever that individuaJ is detached for any reason. 

Licensed Engine Officers: This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is 
detached for any reason. 

Vessel: ss Great Land Date: 4 -15-09 

Name oflndivldual: Steven Shultz Rating: Chief Mate 

Reporting Period -From: 3/24/09 To: 4/15/09 

..! a box for Each Question ' Excellent Very Good Good Fair Poor Not ObservediNA 
Cooperation X 
Leadership - Ability to work with crew X 
Attention to Assigned Duties X 
Willingness to Assume Responsibility X 
Watcbstanding Ability - At Sea X 
Watchstanding Ability- In Port X 
Cargo Handling Ability (Deck Officer) X 
Mechanical Ability (Engineering Officer) X 
Knowledge of Ship's Equipment I Automation X 
Knowledge of IAS Policy & Procedures X 
Personal Conduct & Appearance X 

("Good" is to be used to describe an Individual who is capable of performing his/her 83Sigru:d duties under normal and routine circumstances aboard this particular vessel.) 

Remarks: Mr Shultz continues to do an excellent job as Chief Mate 

(If additional space is required, usc reverse side.) 
What positive qualities have you noted with his/her performance? 

He fully completes each task. and plans for futur operations 
In what areas does the supcrvi.c;or feel that improvement can I should be made? 

Have you discussed these areas with him/her? 
If"No", specify reasons why no discussion has taken place. 

0 Yes 

What measures have you taken to he.lp him/her improve? 

In your opiruo~ is this ~divid~l physi~ly_ fit .to perform the duties of current position? ~ Yes 
If "No", please specify your tmpresSIOO as to l:umtatlons. 

In your opinion, is this individual physically fit to pcrfonn the duties of higher positions? ~ Yes 
If "No", please specify your impression as to limitations. 

Do you recommend this individual for re-assignment to this vessel? ~ yes 
lf"No", please specify reason(s): 

Reporting Officer (PRINT I SIGN) 

0No 

0No 

NOTES: 1. This document is inttndcd for confidential office usc only 2. Crewmcmber comments may be placed on tfle reverse of this page. 
3. The Crewmember is entitled to a copy oftl-ae completed&. signed form. 4. When completed, a copy is to be sent to lAS Attn: Personnel Dept 

JAS-V-PBR-003 Rev. 4/06 
•••• • 7 .,.·,.c.,.·:·~ ... 1 l'l"'~~ .... -~ ... --- J., ..;~l.t~: \-~.:~t;~.t ~ ... ·. · .• ~ ~ ,.~. -~!; .• 

- _, ,. . .,_ ---

II 



I INTEROCEAN AMERICAN SHIPPING CORPORATION 
SBII~'S OFFICER EVALUATION l PEREORM~E RElQRT 

Licensed Deck Officers: This form is to be completed by the Master on all:. Licensed Deck Officers, the Radio Officer (as applicable) and 
Steward whenever that individual is detached for any reason. 

Licensed Engine Officers: 
This fonn is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is 
detached for any reason. 

Vessel: SSGREATLAND Date: ,?y Nov 2008 

Name of lDdlvldual: Steven Shultz Rating: Chief Mate 

Reporting Period - From: 9/12/08 To: o?t:/ Nov 2008 

.../ a box for Each Question ' Excellent Very Good Good Fair Poor Not Observed/NA 
Cooperation X 
Leadership - Ability to work with crew X 
Attention to Assigned Duties X 
Willingness to Assume Responsibility X 
Watcbstanding Ability- At Sea X 
Watchstanding Ability - In Port X 
Cargo Handling Ability (Deck Officer) X 
Mechanical Ability (Engineering Officer) X 
Knowledge of Ship's Equipment I Automation X 
Knowledge of IAS Policy & Procedures X 
Personal Conduct & Appearance X 

(•Good" is 10 be uxd to describe an individual who is capllble Of perfoJTDing his/her SSSi!IJed duties under nonnal and routine circumstances abcard this pe.rliCGiar vessel.) 

Remarks: Mr. Shultz is a pleasure to work with. He has excellent leadership skills and knowlege of the Great Land. 
(If additional space is required, use reverse side.) 

What positive qualities have you noted with bislher perfonnance? 
He has excdle t attention to detail and planning skills. 

In what areas does tbe supervisor feel that improvement can I should be made? 
He is always receptive learning more. 

Have you discussed these areas with him/her? 
If "No", specifY reasons why no discussion has taken place. 

What measures have you taken to help him/her improve? 
We have daily discussions about maintenance and operations 

~Yes 

In your opinion, is this individual physically tit to perfonn the duties of current position? (2g Yes 
Jf "No", please spec1fy your impression as to limitations. 

ln your opinion, is this individual physically fit to perform the duties of higher positions? ~ Yes 
If "No", please specifY your impression as to limitations. 

Do you recommend this individual for re-assignment to this vessel? 
lf"No", please specify reason(s): 

0No 

0No 

NOTES: 1. This document is intended for confidential office usc only 2. Crewmernber comments may be placed on 1he reverse of this page. 
3. Tbc Crewmcmber is entitled to a copy of the completed & signed Conn. 4. When complded, a copy is to be sent to lAS Attn: Pmonnel Dept 

IAS-V-PER-003 Rev. 4106 
[}.~.te H~iv~d:~.-,..J~:.~_e.g_ , .. ~-··· - ·· 
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INTEROCEAN AMERICAN SHIPPING CORPORATION. 
SHIP'S OFFICER EVALUATION I PERFORMANCE REPORT 

lAS V J>ER-003 Rev 5/0S .... 

Licenud Deck Officers: This form is to be. completed by th Muter on all licensed Deck Officeu, the Radio Officer (as applicable) and Steward 
wllonevor thai ind ividual is detauhed for any reason . Reports on each licensed Dock Off icers, Radio Officer and Steward 
are 10 be made whenever the Master Detached for any reason. 

Licensed Engine Officers: This form is to be completed by the Chief Engineer on all licensed engineering officers whenever an officer is detached 
for any reason. Reports on all licensed engineering officers are to bo made whenever tbe Chief Engineer ls detached 
for any reuon. 

. . Vessel: ss GREAT LAND Date: 11/20/2007 

Name of Individual: Steven Shultz Rating: Chief Mate 

Reporting Period - From: 9/09/07 To: I l/20/07 

!5 N5 65 .1!5 1!.65 a box for each question AS Excellent iVeryGood Good Fair Poor .Not 
Ob .. ~. ·..v 

Cooperation ...; 
Leadership - Ability to work with crew v' 
Attention to Assigned Duties ...; 
u to Assume Responsibility v' ... 
Watchstanding Ability- At Sea ...; 

...; Watchstanding Ability- In Port 
IV ~ Cargo Handling Ability (Deck Officer) ...; 
·f~ ~ .. , 
"·' Mechanical Ability lE~ ''"!:>Officer) v' 
~~· ·~f. ;~." , .. ,;:!t;,. ofSbip's Equipment/ Automation ...; 
( .. 
~· 
,· : 

~- ~ 

. . 

·!' · r•· 
.i' 

~~ 

Knowledge of IUM Policy & Procedures v' 
Personal Conduct & Appearance ...; 
(*Oood" is to be used to descr ibe an ind ividual who is capblc of performing bis I her assigned dut1es under normal and rout ine circumstances aboard) 

Remarks ____________________________ ~~~~~--~--~-.--------~~-------------------------
(lf additional space is requ ired , use reverse side,) 

What positive qualities bave you noted with his I her perfomance? Mr Shultz is a seasoned professional who has done an excellent job. 

He has really taken the initiative to a very good job at all that he does. 

In what areas does the supervisor feel that improvement can I should be made? _________________ _ 

Continue to learn company policy 

Have you discussed these areas with him I her? 0YES 0No 

[f"No'f, specify reasons why no discussion bas taken place. _________________ ~----------------

What measures have you taken to help him I her improve? We have daily discussions about operations of the vessel. 

Do you recommend this individual (or re-assignment to this vessel? ~YES 0No 
lf"No", please specify reasons: ______________________________________ _ _ 

NOTES: l. This docwncnt is for confi<k:ntial office use only. 
2. Crewmcmbcr comments !TillY be placed on the reverse of this page. (•Or person in charge of the vessel) 
3. The Crewmember is entitled to a copy of the completed & signed fonn. 
4. Wheo completed, a co~ is to be sent to lAS attn: Personnel Dopt. 
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I INTEROCEAN AMERICAN SHIPPING CORPORATION 
SHIP'S OFFICER EVALIIA TION L fERFORMANCE REfORT 

Licensed Deck Officers: This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and 
Steward whenever that individual is detached for any reason. 

Licensed Engine Officers: This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whene·.er an officer is 
detached for any reason. 

Vessel: GREAT LAND Date: 7/7/07 

Name of Individual: Steven W. Shultz Ratlng: Chief Mate 

Reporting Period- From: 6/17/07 To: 7nt07 

.J a box for Each Question '\.. Excellent Very Good Good Fair Poor Not Observed/NA 
,Cooper .. uvu X 

t Leadc:rship Ability to work with crew X 
A""""u" to ;\<:<:i011~d Duties X 
Willin011e~~ to A~<:umP. Responsibility X_ 
w .. trh"h~nliinP. A~ At Sea X 
Watchstan'!inP Ability In Port X 
Cargo Handlin!! Ability (Deck Officer) X 
]\, ir.al Ability (En' ring Officer) X 
Kno· .. ,.,u8 v of Shi~ n. I¥11L I AI X 
Kn~ledge ofiAS Policy & Proced~ .2<. 
;'.,rsonal C'nnrlnr~ & A X 

("Good" is co be used to describe an individual who is cupable of performing his/her assigned duties under nonnal and routine circumstances aboard this panicular vessel.) 

Remarks: Did a great job during aver} busy period crewing up after extended shipyard stay & preparing for new charter service. 
(lf additional space is required, use reverse side.) 

What positive qualities have you noted with his/her performance? 
Self-starter, conscientious, detail-oriented & easy to work with. 

In what areas does the supervisor feel that improvement can I should be made? 
First overseas.run under ACT charter will present a number of new learning opportunities-- which l'm sure Steve will handle capably. 

Have you discussed these areas with him/her? [8] Yes 0 No If "No", specify reasons why no discussion has taken place. 

What measures have you taken to help him/her improve? 
Regular discussions regarding ship's business. 

In your opinion, is this individual physically fit to pcrfonn the duties of current position? [&! Yes lf "No", please specify your impression as to limitations. 

In your opinion, is this individual physically fit to perform the duties of higher positions? ~ Yes 
lf "No". please specifY your impression as to limilatiqns. 

Do you recommend this individual for re-assignment to this vessel? ~ Yes If "No''. please specify reason(s): 

A.B. 

0No 

-........_ Master• (PRINT I SIGN) 
(•Or person in charge oflhe vessel) 

NOTES: 1. This document l~ intended for confidential office use only 2. Crcwmember comments may be placed on the reverse of this page. 
3. The Crcwmember is entitled to a copy of !he completed & signed form. 4. When completed, a copy is to be sent to lAS Attn: PefSonne l Dept 

IAS-V-PER-003 Rev. 4/06 

I 



INTEROCEAN AMERICAN SHIPPING CORPORATION 
SHIP'S OFFICER EVALUATION I PERFORMANCE REPORT 

Licens&d Deck Officers: This form is to be completed by the Master on a ll : licensed Deck Officers, the Radio Officer (as 
applic11ble) and Steward whenever that individual is detached fo r any reason. 

L icensed Engine Officers: This form is to be completed by the Chief Engineer on all licen sed E oginoering Officers whenever au 
officer is detached for any reason. 

Vessel: ss GREAT LAND Date: 11/24/06 
Name of Individual: Steven W. Shultz Rating: ChlefMate 

Reporting Period- From: 9/14/06 To: 11/24/06 

Jl$ .65,/1$ .85.8515 a boJ: for each question EJ:ceUent Very Good Good Fair Poor Not 
Observed 

Cooperation ~ ...; 
Leadership - Ability to work with crew ...; 
Attention to Assigned Duties ...; 
Willingness to Assume Responsibility ...; 
Watchstanding Ability- At Sea ...; 
Watchst.anding Ability- In Port 

Cargo Handling Ability (Deck Officer) v 
Mechanical Ability (Engineering Officer) v 
Knowledge of Ship's Equipment I Automation v 
Knowledge ofiUMPolicy & Procedures v 
Personal Conduct & Appearance ...; 
("Good" is to be used to descr ibe an indov1dual who u capble of performing his I ber asSigned du!1cs under norm AI and ro utine circumstances aboard) 

Remarks 
(If additional sp ace is required, use reverse side.) 

What positive qualities b2ve you noted witb his I her perfomance? Mr Shultz i~ doing a good job. He is eager to Jearn and accept new responcibility 

ln what areas does tbe supervisor feel that improvement <:an I should be made? He should continue his eagerness to Jearn. 

Have you discussed these areas with him I her? 

If "No", specify reasons why no discussion has taken place. 

What measures have you taken to help him I her improve? 

We have daily discussions 

~YES 

In your opiniog, is this individual physically fit to perform the duties of current position? ~ YES D Na 
If "No" Please spetlfy your impression as to )imitations. 

Ia your opinion, is this individual pbyslc:ally fit to perform the duties of bieber positions? ~ YES 0 NO 
If "No" Please specify your impression as to limitations. 

Do you recommend this individual for re-assignment to this ':essel? 1;. , . . ·.· ·. 
If "No", pleue specify reasons: 

NOTES: I. This document is confidential office use only. 
3. The Crewmember is entitled to a copy oflhe completed & signed form. 

lAS.. V·PE.R-003 Rev. 4/06 

2. Crewmember comments may be placed on the reverse of page. 
4. When completed, a copy is 10 bo sent to lAS ann: Personnel Dept. 



INTEROCEAN AMERICAN SHIPPING CORPORATION 
SHIP'S OFFICER EVALUATION I PERFORMANCE REPORT 

IAS-V PER-003 Rev S/05 . 

Licensed Dock Officers: Tbis form is to be complated by tbe Mauer on all licensed Deck Officers, the Radio Office r (as applicable) and Steward 
whenever that individua l is detached for an:• reason . Reports on each Licensed Deck Officers. R~dio Officer and Steward 
are to be made whenever tbe Master Detached for any reason. 

L icensed Engine Officers: T his form is to be completed by the Chief Engineer on all licensed engineering officers whe never an officer is detached 
for any reason . Reports on all licensed engineering offioers are to be made whenever the Chief E~gioc e r is denched 
foe any reason. 

Vessel: ss GREAT LAND Date: 4/27/06 
Name of Individual: Steven W. Shultz Rating: CIM 

Reporting Period- From: 3/22/06 To: 4/27/06 

~ .J6 .1!5 A!SIS.6a box for each question ~ ExceUent Very Good Good Fair Poor Not 
Observed 

Cooperation v 
Leadership - Ability to work with crew v 
Attention to Assigned Duties v 

--Willingness to Assume Respons ibility v 
Watchstanding Ability· At Sea v 
Watchstanding Ability - In Port v 
Cargo Handling Ability (Deck Officer) v 
Mechanical Ability (Engineering Officer) v 
Knowledge of Ship's Equipment I Automation v 
Knowledge of fUM Policy & Procedures v 
Personal Conduct & Appearance v 
. . . ( Good u to be used to descnbt an t ndtvtdual who IS capble of p er formmg hts I her asstgned dut•u under normal and rourtne Ctrcumstonces nboard) 

Remarks A capable and conscientious chief mate. 
(If addition~) space is req uired. U$e reverse side .) 

What positive qualities have you noted with his I her perfomance? Was under tremendous pressure to perfonn during the month­

long shipyard period, particularly after having been served with a letter of warning on 3/1 7. Nonetheless maintained professional 

In what areas does the supervisor feel that improvement can I should be made? (cont.) bearing and capably supervised a heavy 

workload of USCG-mandated inspections and repairs. Discussions did take place on doing a better job of prioritizing tasks, however. 

Have you discussed these areas with him I her? 0 YES 

If "No", specify reasons why no discussion has taken place. _ _______________ __________ _ 

What measures have you taken to help him I her improve? Held a lengthy discussion soon after joining with the goal of creating 

NOTES: 1. Thi.~ document is intended for coofidcntial office use only. 
2. Crewmember comments may be placed on the reverse of this page. 
) . The Crewmember is entitled to a copy of the completed & signed form. 
4. When completed, a copy is to be sent to lAS ann: Personnel Dept. 

(•Or person in charge of the vessel) 



INTEROCEAN AMERICAN SHIPPING CORPORATION 
SHIP'S OFFICER EVALUATION I PERFORMANCE REPORT 

IAS-V-PER-003 ltev S/05 

Licensed Deck Offi cers: Th is form is to be completed by the Master on all licensed Deck Officers. the Radio Office r (as applicable) and Steward 
wbenevsr that indi vidual is detached for any reason . Reports on each Licensed Deck Officers, Radio Officer and Stcv·ard 
arc to be made whenever the M.srer Detached for an~· reason. 

Licensed Engine Officers: Thi• form is to be eotnplet·ed by the Chief' e ngineer on all licensed eogineering officers \'.'hene.-er an officer is detached 
for any reason . 'Reports on all licensed engin:ering officet·s are to be made \''hcnever I he Chief Engineer is detached 
for any reaso n. 

Vessel: ss GREAT LAND Date: March 22, 2006 
Name of Individual: Steven W. Shultz Rating: Chief Mate 

Reporting Period -From: 2/17/06 To: 3/22/06 

Not .IS 15151515~a box for each question £5 Excellent Very Good Good Fair Poor Observed 
Cooperation v' 
Leadership • Ability to work with crew v 
Attention to Assigned Duties v' v 
Willingness to Assume Responsibility v' 
Watcbstanding Ability· At Sea v' 
Watchstanding Ability ·In Port v' 
Cargo Handling Ability (Deek Officer) v' 

' Mechanical Ability (Engineering Officer) y 
Knowledge of Ship's Equipment I Automation v' 

. c 

Knowledge of IUM Policy & Procedures v' 
Personal Conduct & Appearance v 
( " Good" 1s to be used to descn be an IDdiVtdua l who IS capble of perfonnmg lt1s /Iter ass1 gned duues under norma l and rout.ne ctrcumsrancu aboard) 

Remarks ______________________________ ~~~--~--~--~~--------~~---------------------------(lf addilional space is required, use rever;;e side .) 

What positive qualities have you noted with his I her perfomance? Mr. Shultz is usually attentive to specific assigned tasks . 

In what areas does the supervisor feel that improvement can I should be made? Mr Shultz should demonstrate supervisozy and leadership skills 

consistant with his position. He requires a great deal of supervisory guidance. He should be more willing to assume responsibility. 

Have you discussed these areas with him I her? 0 YES 0 NO 

If " No", specify reasons why no discussion has taken place.--- ----- --- - -----------------

What measures have you taken to help him I her improve? We have daily discussions. I have been advising him 

regarding the scheduling of projects and outlining his responsibilities for him. 

Do you recommend this individual for re·assignment to this vessel? c,. DYES ·~- No 
.. 

If "No", please speeify reasons: As a supervisor Mr Shultz does not adapt to changes nor does he use good judgement in establishing priorities. 
~ . . . . . .(· ;~ .... \~~ -:"~ '3-&~~···~~~ 

. He does not make decisions and directives. 

NOTES: J. This document is inhmded for confidential office use only. 
2. Crewmember comments may be placed on the reveBe of this page. (•Or person in charge of the vessel) 
3. The Crcwmember is entitled to a copy of the completed & signed fonn . 
4. When completed. a copy is to be sent to lAS ann: Perso1mel Dept. 



INTEROCEAN AMERICAN SHIPPING CORPORATION 
SHIP'S OFFICER EVALUATION I PERFORMANCE REPORT 

IAS-V-PER-003 Rev S/85 

Licensed Deck Officers: This form is to be completed by tbe Muter on all licensed Dock Officers, the Rad io Officer (u applicable) and Steward 
whenever tbat indiv idual is detached for lny reason. Repor t! 011 each Licensed De ck Officers, Rad io Officer and Steward 
are to be made whenever tbe Master Detached for any reason . 

Licensed E ngine Officer$: This form is to be completed by tbc Chief Engineer on all licensed engineering officers whenever an officer is detached 
for any reason. Reports on all l icon~ed engineer ing officers are to be mado whenever th e Cbief Engineer i s detached 
for lilY roason. 

Vessel: ss GREAT LAND Date: 12/8/05 
Name of Individual: Steven W. Shultz Rating: CIM 

Reporting Period - From: 11/10/05 To: 12/8/05 

Not L5 .1!5 .1!5 itS .I!SLS a box for uch question E ExceJJent Very Good Good Fair Poor Observed 
Cooperation v' 
Leadership - Ability to work with crew ...; 
Attention to Assigned Duties ...; 
Willing:aess to Assume Responsibility ...; 
Watt:hst.anding Ability - At Sea ...; 
Watchstaoding Ability -In· Port ...; 
Cargo Handling Ability (Deck Officer) ...; 
Mechanical Ability (Engineering Otlicer) ...; 
Knowledge of Ship's Equipment I Automation v' 
Knowledge oflUM Policy & Procedures ...; 
Personal Conduct & Appearance v' 
('Good" IS to be used to descnbe an Jnd•v•dnat who IS cap blo of perform1ng bu. her asstgoed dutJc& under normal and rout1ne ctrcumstances aboard} 

Remarks Top-notch chief mate, very conscientious and reliable. 
(lf additional space is requ ired, use rever•c aide.) 

What positive qualities have you noted with his I her perfomance? Looks for ways to improve the operation of the ship, both 

in terms of physical maintenance and in changes to our operating procedures. Has taken a keen interest in the ISM system. 

In what areas does the supervisor feel that improvement can I should be made? Will be good experience to see the Alaska 

operation & shipyard during his next tour. 

Have you discussed these areas with him I her? ~ YES 
'i~ ~ ·: ~:~M:2t\.lt;.~ ... _,.,,_,...,, .. ~-.-"~~ lf"No", specify reasons why no discussion has taken place. ___ _ ____________ _ 
;~~ .. jc;:wad sy: < - ... ,. --· 

What measures have you ta ken to help him I her improve? Frequent discussions on vessel practices & procedures. 

Do you recommend tbis individual for re-assignment to this vessel? ~YES 0No 
If ''No' ',pl~sesp~i~reasons: _____ _ ________________ _ _ _____________ _ 

NOTES: 1. This document is intended for confidential office use only. 
2. Crewmember comments may be placed on the reverse of this page. (•Or person in charge of the vessel) 
3. The Crewmember is entitled to a copy of the completed & signed fonn. 
4. When completed, a copy is to be sent to lAS attn: Personnel Dept. 



INTEROCEA.N AMERICAN SHIPPING CORPORATION 
SHIP'S OFFICER EVALUATION I PERFORMANCE REPORT 

IAS-V-PER~tl Rev. 5/0:S 

Lieenud Deck Officers: This form is to be completed by the Muter on all llcenacd Deck Officers, the :Radio Officer (u applicable) and Steward 
wbcacvcr that individual is detached for aoy reason. Reports on caob Liccued Deck Officers, .Radio Officer aad Steward 
are to be made whenover tho Master Detached for any rcaaon. 

Licensed Engine Officers: This form is to be completed by the Chief Bnglneer on all licensed engi11oerin1J officers whenever an officer is detached 
for any reason. Reports on all licensed onginoorin& officera are to be made whenever tho Chief Engineer is dct10bcd 
for o.ny reason. 

Vessel: ss GREAT LAND Date: 09124105 
Name of Individual: Steven M. Shultz Rating: CIM 

Reporting Period- From: 09/ 16/05 To: 09/24/05 

J!5 I$ I$ 1$ I!..~!! a box for each question ..1!5 Excellent Very Good Good Fair Poor Not 
Observed 

Cooperation v' 
Leadersblp - Ability to work witb crew v' 
Attention to Assigned Duties v' 
WIIUngness to Assume Responsibility v' 
Watchstanding Ability - At Sea y' 
Watchstanding Ability- In Port v' 
Cargo Handling AbtUty (Deck Officer) v' 
Mechanical Ability (Engineering Officer) v' 
Knowledge of Ship's Equipment I Automation 

Knowledge of RJM Policy & Procedures v' 
Personal Conduct & Appearance y' 
("Good" u to be used to desert be aD tndtvtdue.l who u capble of performtnJ Ius I her asstJned dulles under normal and rouhne clfcumstaneeii aboard) 

Remarks Steve has worked for me as C/M one week. He has the desire and knowledge to perform his duties professionally. 
(Jr additioDal 1pacc is required, use reverse 5ide.) 

What positive qualities have you noted with his I be.r perfomance? Has energy and drive, works well with Master. 

In what areas does the supervisor feel that improvement can I should be made? As with all new positions, just a matter of time and Steve 

will have a firm grasp of his duties. 

Have you discussed these areas with him I her? ~YES 

If "No", specify reasons why no dlscwslon has taken place. _______________ _ .,.---=-.,....------
~-~,..::·- ~,~·~:-,..,!: ..... :-•~ -·· · j _() ::.L.7 _-i!.5=· ~..., 

Do you reeommend this individual for re-assignment to tbiJ vessel? 0NO 

If "No", please specify reasons: ____ ____________ _______ _ _ __________ _ 

NOTES: 1. This document intended fur confidential office use only. 
2. Crewmember comments may be placed on the reverse oftbis page. 
J. The Crewmcmber is entitled to a copy of the completed&. signed form. 
4. When completed, a copy is to be sent to lAS attn: Personnel Dept. 

Master* 

( 40r person in charge of the vessel) 



INTEROCEAN UGLAND MANAGEMENT CORPORATION 
SHIP'S OFFICER EVALUATION I PERFORMANCE REPORT 

RIM V Pt:R-003 Rev 9/04 - -
Licensed Deck Officers: This form is to be completed by the Master oo all licensed Deck Officers, tbe Radio Officer (as applicable ) and Steward 

whenever that individual is dotacbod for any reason. Reports oo each Licensed Deck Officers, Rad io Officer aod Steward 
are to be made whenever the Master Detached lor any reason. 

Licensed Engine Offi cc:u: Tbis form is to be completed by the Chief Engineer on all licensed eagiaeering officers whenever an officer is detached 
for any reason. Reports on all licensed engineering officers arc lobe made whenever I be Chief Engineer is detached 
for any reason. 

Vessel: ss GREAT LAND Date: 717/2005 

Name of Individual: Steven Shultz Rating: Chief Mate 

Reporting Period - From: 5/11/2005 To: 7/7/2005 

AS .1!5 15 ~~AS a box for each question ,65 Excellent Very Good Good Fair Poor Not 
Observed 

Cooperation ...; 
Leadersblp - Ability to work with crew y' 

Attention to Assigned Duties ...; 
Willingness to Assume Responsibility ...; 
Watchstanding Ability- At Sea y' 

Watchstanding Ability - In Port ...; 
Cargo Handling Ability (Deck Officer) ...; 
Mechanical Ability (Engineering Officer) ...; 
Knowledge of Ship's Equipment I Automation ...; 
Knowledge ofiUM Policy & Procedures ...; 
Personal Conduct & Appearance v 
. ". ( Good u to be used 10 desert be an tndtvtdllal who IS eapble of perforuung h1s I her asstgoed duhes under normal and rouhoe cm;umstaoees aboard) 

Remarks l.\fr. Shultz has done a very good job oflearning and perfonning the duties of Chief Mate, aboard Great Land. 
(If additional space is required, usc reverse side.) 

Wba.t positive qualities have you noted with his I her perfomance? He puts forth the extra effort to learn as much as possible about 

lAS/TOTE/Matson proceedures and he works hard to make sure the job is done right. 

In what areas does the supervisor feel that improvement can I should be made? Continue improving from knowledge gained by 

experience. 

Have you discussed these areas with him I her? 

If "No11, specify reasons why no discussion has taken place. 

What measures have you taken to help bim I her improve? ;;..Pr;;..o;,;v..;;.id;;..e;,;s:..:u:£;p.!:,po;;..rt:..:' .;;:1111::.d;;... ~£ .. =::· ::.~::..:.;,_·: ______ •_·"~_ .. "_'·#_.' :....· -"'-':....· ·_···_' ___ _ 

Do you recommend this individual for re-assignment to this vessel? ~YES 
.• 

If "No", please specify reasons:---- ------------ - --------------- - - --

NOTF..S: I. This document is intended for confidential office use only. 
2. Crewmcmbe.r comments may be placed on the reverse of this page. · (*Or person in charge of the vessel) 
3. The Crewmember is entitled to a copy of the oompleted & signed fonn. 
4. When completed, a copy is to be sent to IUM attn: Personnel Dept. 




